Letter of Agreement
Between
Hanover Horton District
And

Hanover Horton Education Association HHEA/MEA

Due to a clerical error in the contract, the following changes in language comply with the intent of the

bargain:

Article Xll-Leaves of Absence

Professional Business. At the beginning of every school year, each teacher shall be credited
with up to three (3) days to be used for the teacher's educational-professional business. These
days shall be non-accumulative. Professional business days may be used for any educational
purpose that benefits the school system. The teacher planning to use a professional business day
shall make a written request to his/her Principal at least one (1) week in advance of the desired
time off. Professional business days shall be used for the purpose of: (1) visitation to view other
instructional techniques or programs, (2) conferences, workshops, or seminars, in the teacher's
field or regarding education methods in general. The teacher may be requested to file a written
report, within one (1) week of his/her attendance at such visitation, conference, workshop, or
seminar. All such leaves identified in this paragraph are subject to administrative approval,

Individual Teacher Business. Teachers may use up to three (3) days per school year for
personal business. The teachers recognize and agree their primary responsibility is to their
students and therefore they shall not abuse this privilege. Except in emergency or unusual
situations, as determined by the superintendent, such business leave will not be permitted on the
last school day prior to, or the first school day following a recess period or during parent
conference days. Additionally, these days shall not be used consecutively without Administration

approval.

Article VII Class Size and Teaching Conditions:

C2: In the event that the distribution of students by the Board causes a regular classroom teacher to have a

number of student contacts in excess of one hundred seventy-four (174) (except physical
education and music), the effected teacher shall be paid additional compensation. This
compensation shall be determined by dividing the annual salary of the effected teacher in half to
determine a semester salary. The semester salary shall be divided by one hundred seventy-four
(174). This amount shall be paid to the effected teacher for each additional student contact in
excess of one hundred seventy-four (174). Overload compensation shall also be determined by
State of Michigan official count day each semester.
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